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A resolution has been prepared to authorize monthly auto and mobile phone allowances. An ordinance to 
amend the compensation ordinance has been prepared to reflect the following items established as part of the 
FY 14 municipal budget: 

• A 2 percent Pay for Performance base factor for all City employees not covered by a collective 
bargaining agreement. 

• A 2 percent pay adjustment to the salaries o f  employees covered by the agreement between the City and 
the La Vista Fraternal Order o f  Police. 

• Such auto allowances and mobile phone allowances as established by the budget or other resolution of 
the City Council. 

FISCAL IMPACT 

The FY 13/14 municipal budget includes funding for the proposed amendments. 

RECOMMENDATION 

Approval and waiver o f  readings. 

BACKGROUND 

Each year as part o f  the budget process recommendations are made regarding wage rates for employees. The 
Council Policy Statement adopted regarding Pay for Performance (PFP) calls for Council to annually determine 
whether there should be an adjustment to the salary ranges (which does not increase employee pay) and to 
establish a base factor, which is a salary increase percentage that employees subject to PFP would be eligible to 
receive based on their performance. As noted during the budget workshop discussion, the FY 14 budget was 
prepared with no adjustment to the salary ranges and a base factor for wage increases o f  2%. (Information is 
attached regarding the compensation research that was done this year.) 

This is the second and final year o f  the contract with the Fraternal Order o f  Police, which calls for an increase 
o f  2%. The comp ordinance has been updated accordingly. The current contract will expire on September 30, 

Other changes to the comp ordinance include a language clarification in Section 12 regarding longevity and a 
change to Section 15,1, regarding overtime during La Vista Days. Previously, there was a provision in the 
comp ordinance that indicated any hours worked on the Saturday and Sunday o f  La Vista Days by Public 
Works employees would be paid at time and one-half. This provision had been in place for some time and was 
intended to ensure that employees would not have the Memorial Day Holiday on Monday offset time worked on 
the weekend for overtime purposes. It was exclusive to Public Works because at that time they were the only 
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department affected. (The FOP contract provides specific parameters for holiday pay for police officers.) With 
the City taking over the operation o f  La Vista Days, many more employees have become involved in working 
on the various events for this festival. Employees from virtually all departments now work at events on 
Thursday and Friday, as well as Saturday and Sunday. The language change does not guarantee any employee 
overtime, but opens up the holiday overtime exemption for all employees. 

With regard to the auto and phone allowances being recommended, Councilmember Sheehan had requested a 
study o f  actual usage be conducted. This had not been done for several years. As a result of that study the 
following changes to the allowances are being recommended: Previous tiers for auto allowances were $30, $60, 
$90, $100, $120, and $150. They have been reduced to $20, $30, $40, $50, $100 and $150. (All staff and 
volunteer firefighter officers are at the $100 tier or below and the $150 tier is the Mayor's auto allowance.) 
Previous tiers for phone allowances were $24, $48, $72, $96, and $120. These have been reduced to $10, $20, 
$40, $50 and $60. Employees were required to document actual mileage traveled for several months and supply 
copies o f  their cell phone bills for analysis. 



Compensation Information 

The Council Policy Statement governing the City's Pay-for-Performance compensation plan indicates 
that two determinations will be made annually with regard to the PFP compensation system. A "base 
factor" will be established which is the salary increase percentage that employees who receive an 
overall performance rating o f  "Meets Expectations" will be eligible to receive. Additionally, an 
adjustment to the salary ranges will be considered in order to keep La Vista's salaries comparable to 
the market. (This adjustment only changes the salary ranges—it does not increase employee pay.) 

Staff compiled the following data regarding actual and projected compensation increases. We were 
also able to find some data regarding salary range increases and projected increases for pay based on 
performance. 

In conjunction with the salary increase trends, we also look at the Consumer Price Index for the 
Midwest Region. The CPf rose 2.2% from June 2012 to June 2013. 

Based on the data collected and initial budget projections, staff recommended that the Pay for 
Performance base factor for 2013-2014 be set at 2% and the salary ranges remain the same. The draft 
budget was prepared and presented with these assumptions and Council officially sets these rates as 
part of  the budget approval process. The base factor is what actually results in salary increases for 
employees. 

Below is salary information showing projected increases broken out by level o f  employee 
performance—high performing, mid-range performing and low performing. More of this type of 
information is becoming available as Pay for Performance is becoming an increasingly popular 
compensation strategy. 

Projected Increases for Pay Based on Performance 
High Mid Low 

Mercer 4.4% 2.4% 0.1% 

Towers Watson 4.7% 3.2% 1.3% 

World a t  Work 4.1% 2.7% 0.6% 

The chart below provides general salary survey information from a variety o f  sources. Generally, the 
projections are higher than our recommended base increase. We took into consideration the base factor 
increases that were given over the past four years and the City's overall financial situation when 
recommending a 2% base factor for FY2014. Also, the information on the chart below comes from 
surveys that include all types o f  employers. There is limited information available from these large 
organizations for just public sector employers; however what we could find would indicate the public 
sector salary increase projections are in the 1.9% to 2.6% range. Additionally, while many companies 
went from giving higher percentage increases (4-7%) a few years ago, to giving zero increases when 



the economy took a downturn, the City's strategy has always been to attempt to provide employees 
with a fair base increase and minimize the large swings. 

Average Wage  Projected Wage 
Increases 2012 Increases 2013 

Bureau of Labor Statistics 1.9% 
(State & Local Government) 

AON Hewitt 2.8% 3.0% 

The Conference Board 3.00% 3.0% 

~~ 2 8 % ™  3 0%  — 
Culpepper Salary Survey ~~ 2 8 % ™  3 0%  — 

Empsight International 3.0% 

Hay Group 2.7% 3.0% 

Mercer 2.7% 2.9% 

SHRM 2.9% 3.0% 

Sibson Consulting 2.8% 2.9% 

Towers Watson 2.6% 2.9% 

World at Work 3.0% 3.0% 

World at Work (Nebraska) 2.8%. 3.0% 

Salary ranges were adjusted in FY10 by 3 %  and again in FY11 by 2.5%. The salary ranges were not 
increased in FY12 and were adjusted by 1% in FY13. Over a four-year period the salary ranges have 
been increased by 6.5%. No adjustment to the ranges is being recommended for FY14. A market 
study is currently in the works, which will help us determine whether our ranges continue to be 
comparable. Adjustments to the salary ranges do not increase employee pay, but do increase the range 
maximum. 



Salary Range Projected Salary Range 
Increases 2012 Increases 2013 

The Conference Board 2.0% 2.0% 

Sibson Consulting 1.7% 1.9% 

World a t  Work 1.7% 2.0% 

World at Work (Nebraska) 1.8% 2.1% 

We continue to review the City's performance evaluation program and compensation plan on a regular 
basis. Meetings were held with representatives of  all departments earlier this year to solicit their input 
on both the evaluation form and the online evaluation system we are currently using. This feedback is 
being reviewed and it is anticipated that recommendations for some procedural changes as well as 
changes to some of  the competencies, making them more pertinent to specific departments, will be 
forthcoming. 

Our annual compensation research has again confirmed that Pay-for-Performance is definitely still the 
trend. More and more organizations are embracing a compensation plan that incorporates a PFP 
strategy. The slow growth in the economy has forced companies to acknowledge their limited 
resources and make conscious decisions to focus more of  their efforts and budgets on the high 
performers. La Vista has attempted to find a way to reward those employees performing at a higher 
level, at least to some degree, without negatively impacting other employees. We will continue to 
review our compensation plan on an annual basis to ensure that it is meeting the City's needs. 

APPS/CITYHALL/CNCLRPT/13FILE/13ADM Amend Comp Ordinance Budget 



ORDINANCE NO. 

AN ORDINANCE T O  FIX THE COMPENSATION O F  O F F I C E R S  AND EMPLOYEES O F  T H E  
CITY O F  LA VISTA; T O  PROVIDE F O R  T H E  R E P E A L  O F  ALL P R I O R  ORDINANCES IN 
CONFLICT HEREWITH; ORDERING T H E  PUBLICATION O F  T H E  ORDINANCE IN P A M P H L E T  
FORM; AND T O  PROVIDE THE EFFECTIVE DATE H E R E O F .  

B E  IT ORDAINED BY T H E  MAYOR AND CITY COUNCIL O F  T H E  CITY O F  LA VISTA, S A R P Y  
COUNTY, NEBRASKA: 

Sect ion  1.  Citv Council. T h e  compensa t ion  o f  m e m b e r s  of t h e  City Council shall, in addition t o  
s u c h  vehicle a n d  o the r  a l lowances  a s  m a y  from t ime  t o  t ime  b e  fixed b y  t h e  Budge t  o r  o t h e r  
Resolution of t h e  City Council, be,  a n d  t h e  s a m e  h e r e b y  is, fixed a t  t h e  s u m  o f  $4 ,320 .00  p e r  y e a r  
fo r  e a c h  of t h e  m e m b e r s  o f  t h e  City Council. 

Sec t ion   2 .   Mayor. T h e  compensa t ion  o f  t h e  Mayor  shall, in addition t o  s u c h  vehicle a n d  o t h e r  
a l lowances  a s  m a y  from t ime  t o  t ime  b e  fixed by t h e  B u d g e t  or o t h e r  Resolution o f  t h e  City Counci l ,  
be,  a n d  t h e  s a m e  h e r e b y  is, fixed a t  t h e  s u m  of $10 ,800 .00  p e r  y e a r .  

Sec t ion  3 .  Citv Administrator. T h e  compensa t ion  of t h e  City Administrator shall, in addition t o  s u c h  
vehicle a n d  o the r  a l lowances  a s  m a y  from t ime  t o  t i m e  b e  fixed b y  t h e  B u d g e t  o r  o the r  Resolut ion 
o f  t h e  City Council, b e  es tabl i shed  by contractual  a g r e e m e n t .  

Sect ion  4 .   M a n a g e m e n t  Exempt  Employees .  T h e  m a n a g e m e n t  e x e m p t  e m p l o y e e s  h e r e a f t e r  
n a m e d  shall, in addition t o  s u c h  vehicle a n d  o the r  a l lowances  a s  m a y  from t i m e  t o  t ime b e  fixed b y  
Resolution of t h e  City Council, receive  annual ized  sa l a r i e s  fixed in a c c o r d a n c e  with t h e  s c h e d u l e s  
o f  T a b l e  200,  s e t  forth in Sect ion 2 2  o f  this Ordinance ,  fo r  t h e  following respec t ive  w a g e  r a n g e s ,  
a n d  in a c c o r d a n c e  with s u c h  rules a s  t h e  City Council m a y  by resolution es tab l i sh :  

Sec t ion   5.  Sa lar ied  E x e m p t  Employees .  T h e  monthly sa la ry  c o m p e n s a t i o n  r a t e s  o f  t h e  sa la r i ed  
e x e m p t  e m p l o y e e s  o f  t h e  City o f  La Vista shall  be,  a n d  t h e  s a m e  h e r e b y  a re ,  fixed in a c c o r d a n c e  
with t h e  s c h e d u l e s  o f  Tab le  100, s e t  forth in Sect ion  2 2  o f  this Ordinance ,  for t h e  following 
respect ive  w a g e  r a n g e s ,  a n d  in a c c o r d a n c e  with s u c h  ru les  a s  t h e  City Council  m a y  by resolution 
es tabl ish:  

Position Range 
Asst. City Administrator 
City Clerk 
City Engineer/Asst. Public Works Director 
Community Development Director 
Finance Director 
Fire Chief 
Library Director 
Police Chief 
Public Buildings and Grounds Director 
Public Works Director 
Recreation Director 

215 
205 
210 
210 
210 
210 
205 
215 
200 
215 
205 

Position Range 
Asst. to City Administrator 
Asst. Golf Superintendent 
Asst. Recreation Director 
Chief Building Official 
Community Relations Coordinator 
Deputy City Clerk/Office Manager 
Golf Course Services Manager 
Golf Course Superintendent 
Human Resources Generalist 

180 
140 
175 
175 
150 
165 
165 
175 
165 

Librarian II - Inter-Library Loan/Public Services 160 
Librarian 111 175 

180 
175 
190 
160 
180 

Park Superintendent 
Planner 
Police Captain 
Program Coordinator 
Street Superintendent 

1 
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Sec t ion  6. Hourly Non-Exempt  Employees .  T h e  hourly c o m p e n s a t i o n  r a t e s  o f  t h e  hourly (non-
exempt )  e m p l o y e e s  o f  t h e  City o f  La Vista shall  be ,  a n d  t h e  s a m e  h e r e b y  are ,  fixed in a c c o r d a n c e  
with t h e  s c h e d u l e s  o f  T a b l e  100  a n d  T a b l e  400 ,  s e t  forth in Sect ion  2 2  o f  this  Ordinance,  for t h e  
following respect ive w a g e  r anges ,  a n d  in a c c o r d a n c e  with s u c h  ru les  a s  t h e  City Council m a y  b y  
Resolution establ ish:  

Sect ion 7. Part-Time a n d  Tempora ry  Employees .  T h e  hourly compensa t i on  r a t e s  o f  part-time, 
s e a s o n a l  a n d  t empora ry  e m p l o y e e s  of t h e  City o f  La Vista shall  be ,  a n d  t h e  s a m e  h e r e b y  a re ,  fixed 
in a c c o r d a n c e  with t h e  s c h e d u l e s  o f  T a b l e  100, s e t  forth in Sect ion  2 2  o f  this  Ordinance ,  for t h e  
following respect ive w a g e  ranges ,  a n d  in a c c o r d a n c e  with s u c h  rules a s  t h e  City Council m a y  b y  
Resolution establish:  

Part- t ime e m p l o y e e s  shall  receive  n o  benef i ts  o ther  t h a n  s a l a r y  o r  s u c h  benefits a s  es tab l i shed  in 
a c c o r d a n c e  with s u c h  rules  a s  h a v e  b e e n  o r  m a y  b e  es t ab l i shed  by Resolut ion o f  t h e  City Council: 

Sec t ion  8. P a v  for Performance.  E m p l o y e e s  not  cove red  b y  a collective bargaining a g r e e m e n t  o r  
e x p r e s s  employment  contract  shall b e  s u b j e c t  t o  t h e  City's P a y  for  Pe r fo rmance  ( P F P )  
compensa t ion  s y s t e m  a s  outlined in Council Policy S ta t emen t .  P F P  sa la ry  r a n g e s  a r e  s e t  forth in 

| T a b l e  100  a n d  2 0 0  o f  Sec t ion  2 2  o f  this  Ordinance.  T h e  b a s e  fac tor  forf iscal  y e a r  2 0 1 4 3  shall  b e  
s e t  a t  two  pe rcen t  (2%). 

Position 
Accountant 
Accounting Clerk 
Administrative Assistant 
Mechanic 
Building Inspector 1 
Building Inspector II 
Code Enforcement Officer 
Executive Assistant 
Fire Training Officer 
Foreman - B&G 
Librarian II - Computer/Reference Services 
Librarian I 
Maintenance Worker I 
Maintenance Worker II 
Park Foreman 
Police Sergeant 
Police Officer 
Police Data Entry Clerk 
Public Buildings & Grounds MWI 
Public Buildings & Grounds MWII 
Secretary II 
Secretary/Receptionist 
Sewer Foreman 
Street Foreman 
Shop Foreman 

Range  
145 
130 
130 
140 
140 
160 
130 
140 
165 
160 
160 
140 
130 
140 
165 
4 2 6  
4 2 3  
120 
125 
130 
125 
120 
165 
165 
165 

Position 
Assistant Pool Manager 
Circulation Clerk I 
Circulation Clerk II 
Clerical (PW) 
Custodian 
Evidence Technician 
HR Clerical Assistant 
Intern/Special Projects 
Lifeguard 
Poo! Manager 
Recreation Supervisor 
Seasonal G C  Clubhouse & Grounds 
Seasonal P W  All Divisions 1 -5 Years 
Seasonal P W  All Divisions 5+ Years 
Shop Assistant 
Special Services Bus Driver 
Temporary/PT Professional (PW) 

100 
100 
115 
100 
100 
130 
115 

115 
100 
110 
100 
100 
100 
110 
100 
110 
160 



Ordinance No. 4 4 6 0  | 

Sect ion 9. Certification Incentive P a v  for  Chief  Building Official a n d  Building Inspectors .  
E m p l o y e e s  o f  t h e  City in t h e  posi t ions o f  Chief  Building Official a n d  Building Inspec to r  a r e  eligible 
t o  rece ive  a one - t ime  only incentive p a y m e n t  o f  $ 1 , 0 0 0  f o r  e a c h  certification ob ta ined  in a n  
appl icable  const ruct ion field/trade. S u c h  p a y m e n t  m u s t  b e  a p p r o v e d  b y  t h e  City Administrator.  

Sect ion 10.  Legal Counsel .  Compensa t ion  o f  t h e  legal counse l  o the r  t h a n  specia l  City P r o s e c u t o r  
for t h e  City shall be ,  a n d  t h e  p e r  d i e m  r a t e s  respect ing s a m e  shall be,  a t  9 0 %  o f  t h e  s t a n d a r d  hourly 
r a t e  t h e  firm m a y  from t ime  to t ime charge .  Compensa t ion  for  Special  City prosecut ion shall  b e  a s  
a g r e e d  u p o n  a t  t h e  t ime  o f  specific employment .  

Sect ion 11. Engineers .  Compensa t ion  o f  Eng inee r s  for t h e  City shall be ,  a n d  t h e  s a m e  h e r e b y  is, 
fixed in a c c o r d a n c e  with s u c h  s c h e d u l e s  o f  hourly a n d  p e r  d i em o r  p e r c e n t a g e  r a t e s  a s  shall  f r o m  
t ime  t o  t ime b e  a p p r o v e d  by Resolution o f  t h e  City Council. Travel a l lowances  respecting s a m e  
shall b e  a s  m a y  f rom t ime  t o  t ime b e  fixed by Resolution o f  s u c h  City Council. 

3 a n d  T a b l e  4 0 0  o f  this  Ordinance  shall  receive  longevity p a y  in a n  a m o u n t  e q u a l  t o  t h e  following 
p e r c e n t a g e  o f  t h e  hourly ra te  s e t  forth in Sect ion  3 a n d  T a b l e  4 0 0  o f  this  Ordinance ,  r o u n d e d  t o  t h e  
n e a r e s t  whole  cen t :  

Sec t ion  13.  Health. Dental  Life a n d  Long T e r m  Disability Insurance .  Sub j ec t  t o  t h e  t e r m s ,  
conditions a n d  eligibility requi rements  o f  t h e  applicable i n su rance  p lan  d o c u m e n t s  a n d  policies,  
regular  full-time e m p l o y e e s  of t h e  City o f  L a  Vista a n d  the i r  families shall b e  entitled to b e  enrol led 
in t h e  g roup  life, health, a n d  denta l  i n su rance  p rog ram mainta ined b y  t h e  City. Regu la r  full-time 
e m p l o y e e s  shall  a l s o  b e  entitled t o  b e  enrolled in t h e  long t e r m  disability i n s u r a n c e  p r o g r a m  
maintained b y  t h e  City. 

Un less  otherwise  provided by collective bargaining ag reemen t ,  o r  o the r  applicable a g r e e m e n t ,  t h e  
City's employer  s h a r e  shall b e  ninety (90) p e r c e n t  o f  t h e  a m o u n t  o f  t h e  ac tua l  premium a n d  t h e  
e m p l o y e e  shall  p a y  t h e  t e n  pe rcen t  (10%) b a l a n c e  o f  t h e  ac tua l  p remium via  payroll deduct ion  for  
e m p l o y e e s  enrol led in single coverage .  T h e  City's e m p l o y e r  s h a r e  shall b e  eighty pe rcen t  (80%)  of 
t h e  a m o u n t  o f  t h e  actual  premium a n d  t h e  e m p l o y e e  shall  p a y  t h e  twenty p e r c e n t  (20%) b a l a n c e  of 
t h e  actual  p remium via payroll deduc t ion  for a n y  e m p l o y e e  enrolled in a level o f  c o v e r a g e  o t h e r  
t h a n  single. T h o s e  e m p l o y e e s  electing n o t  t o  participate in t h e s e  p r o g r a m s  will receive  n o  o t h e r  
form of compensa t i on  in lieu o f  th i s  benefit. 

Sec t ion  14.  Es tab l i shment  of Shifts. T h e  City m a y  es tab l i sh  du ty  shifts of s u c h  length, a n d  t o  h a v e  
s u c h  beginning a n d  end ing  t imes,  a n d  to h a v e  s u c h  m e a l  a n d  b r e a k  t imes,  a s  it m a y  d e e m  
appropria te  o r  n e c e s s a r y ,  respect ing e m p l o y e e s  o f  t h e  City. 

Sect ion 15.  Spec ia l  Provisions.  
A. E m p l o y e e s  c o v e r e d  by t h e  "Agreement  B e t w e e n  t h e  L a  Vista Fraternal  O r d e r  o f  Pol ice  

L o d g e  No. 2 8  a n d  t h e  City o f  La Vista, Nebraska ,  covering t h e  period f rom Oc tober  1, 2 0 1 2  
th rough  S e p t e m b e r  30, 2014,"  shall  receive  c o m p e n s a t i o n  a n d  benef i t s  a n d  en joy  working 
conditions, a s  descr ibed,  provided a n d  limited b y  s u c h  Agreement .  T h e  t e r m s  o f  s u c h  
A g r e e m e n t  shal l  s u p e r s e d e  a n y  provisions o f  this Ordinance  inconsis tent  therewith, a n d  b e  
d e e m e d  incorporated here in  b y  this  r e fe rence .  

B. Holiday P a y  shall  b e  c o m p e n s a t e d  a s  s e t  forth in t h e  A g r e e m e n t  b e t w e e n  t h e  L a  Vista 
Fraternal  O r d e r  of Police L o d g e  No. 2 8  a n d  t h e  City o f  L a  Vista fo r  police officers a n d  a s  s e t  
forth in t h e  Pe r sonne l  Manual  fo r  all o ther  full t i m e  e m p l o y e e s .  

C. Sub jec t  t o  subsec t ion  15.D. hereof,  e a c h  full t i m e  hourly non-exempt  e m p l o y e e  o f  t h e  City 
shall  b e  entitled t o  rece ive  over t ime p a y  a t  t h e  r a t e  o f  o n e  a n d  o n e  half  t i m e s  t h e  
e m p l o y e e ' s  regular  rate fo r  e a c h  h o u r  worked  in e x c e s s  o f  forty h o u r s  dur ing a w o r k  w e e k .  
If called o u t  a t  a n y  t ime  o the r  t h a n  during r egu la r  a s s i g n e d  work  h o u r s  during t h e  p a y  
period, s u c h  e m p l o y e e  shall b e  entitled t o  c o m p e n s a t i o n  a t  t h e  r a t e  o f  o n e  a n d  o n e  half 
t i m e s  t h e  regula r  ra te  for e a c h  h o u r  s o  worked ,  provided t ha t  in n o  c a s e  shall  a n  e m p l o y e e  
receive  l e s s  t h a n  two h o u r s  o v e r  t i m e  p a y  f o r  s u c h  call o u t  work, a n d  fur ther  provided t h e r e  
shall b e  n o  pyramiding o f  h o u r s  for  p u r p o s e s  o f  computing overtime. F o r  p u r p o s e s  of this 

Length of Service Allowance P e r  Hour 
Over 7 Years 
Over 10 Years 
Over 15 Years 
Over 20 Years 

2 .00% (or . 0 2 )  
2.75% (or .0275) 
4.00% (or .04) 
4.50% (or .0450) 



Ordinance No. 4460 

subsec t ion  a n  e m p l o y e e ' s  "regular rate"  shall b e  t h e  s u m  of his o r  her  hourly r a t e  specified 
in Sect ion 6 o f  this  Ord inance  a n d  a n y  longevity p a y  d u e  u n d e r  th i s  Ordinance .  

D. Police Depar tment  e m p l o y e e s  cove red  by t h e  "Agreement  Be tween  t h e  La Vista Fraternal 
O r d e r  o f  Police L o d g e  No. 2 8  a n d  t h e  City o f  La Vista, Nebraska , "  desc r ibed  in subsec t ion  
15.A he reo f  shall, a s  provided in s u c h  Agreement ,  b e  paid overt ime a t  o n e  a n d  o n e  half 
t i m e s  t h e  emp loyee ' s  hourly ra te  (including a n y  longevity al lowance) for e a c h  h o u r  worked  
in e x c e s s  o f  8 0  h o u r s  during a n y  1 4  d a y  work  period coinciding with t h e  p a y  period 
es t ab l i shed  by Sec t ion  17 o f  this  Ord inance .  

E. All M a n a g e m e n t  E x e m p t  Employees  a n d  all Salar ied E x e m p t  Employees  a r e  cons ide red  t o  
b e  sa lar ied  e m p l o y e e s  a n d  shall not  b e  eligible for over t ime pay, holiday pay, o r  o ther  
spec ia l  p a y  a s  provided b y  this sect ion.  

F. Public W o r k s  Employees  w h o  a r e  requi red  t o  w e a r  protective footwear  m a y  submi t  t o  t h e  
City for  r e imbursement  for t h e  cos t  o f  w o r k  b o o t s  in a n  a m o u n t  n o t  t o  e x c e e d  $ 1 2 0 .  

G. Public W o r k s  E m p l o y e e s  m a y  submit  t o  t h e  City for r e imbur semen t  for t h e  difference in c o s t  
b e t w e e n  a N e b r a s k a  Driver's L i cense  a n d  a "CDL" driver 's l icense within 3 0  d a y s  of 
obtaining a CDL l icense  w h e n  a C D L  l icense  is required a s  a par t  o f  t h e  cove red  
emp loyee ' s  j o b  description.  

H. Public W o r k s  E m p l o y e e s  shall b e  provided b y  t h e  City five sa fe ty  work shi r ts  in e a c h  fiscal 
y e a r  a t  n o  c o s t  t o  t h e  employee .  

I.  Public W o r ks  e E m p l o y e e s   not  cove red  bv t h e  "Agreement  Be tween  t h e  La Vista Fraternal  
O r d e r  o f  Police L o d g e  No. 2 8  a n d  t h e  Citv o f  La Vista" a n d  w h o  a r e  o therwise  eligible,  shall 
b e  paidbe-Baid overt ime a t  t h e  ra te  o f  o n e  a n d  one-ha l f  t i m e s  t h e  e m p l o y e e ' s  hourly r a t e  for  
all h o u r s  worked   o v e r  forty  o n  the   S a t u r d a y  a n d  S u n d ay   in t h e  p a v  per iods  t h a t  e n c o m p a s s  
e f - the  annua l  L a  Vista D a y s  celebration, except ,  t ha t  if a n  e m p l o y e e  u s e s  a n y  s i ck  leave ,  
vacat ion leave,  persona l  leave, o r  c o m p  t ime  during t h e  corresponding p a y  periods,  s u c h  
l eave  t ime  shall offset  a n y  overtime e a r n e d ,   on sa id  Sa tu rday  a nd  -Sunday.   Over t ime 
e a r n e d  will n o t  b e  offset  bv a n v  holiday t h a t  falls during t h e  a b o v e  referenced p a v  per iods .  

Sec t ion  16.  P a v  for U n u s e d  Sick Leave  U p o n  Ret i rement  o r  Death .  Employees  w h o  voluntarily 
retire af ter  twenty o r  m o r e  y e a r s  o f  service  with t h e  City a n d  h a v e  n o  pending  disciplinary action a t  
t h e  t i m e  of their  retirement,  shall b e  paid for  a n y  u n u s e d  s ick leave.  E m p l o y e e s  w h o  b e g a n  their  
employmen t  with t h e  City a f t e r  J a n u a r y  1, 2 0 0 5 ,  o r  w h o  b e g a n  their  employmen t  prior t o  this  d a t e  
but  e l ec t ed  t o  waive  their  eligibility for e m e r g e n c y  s ick leave,  shall  b e  paid for  a n y  u n u s e d  s ick 
leave,  if t h e y  voluntarily l e a v e  City employmen t  a n d  h a v e  n o  pending  disciplinary act ion,  according 
t o  t h e  following sliding schedu le :  After 10 y e a r s  o f  employmen t  - 1 0 0 %  o f  sick l e a v e  h o u r s  a c c r u e d  
o v e r  6 6 0  a n d  u p  t o  880;  a f t e r  1 5  y e a r s  of e m p l o y m e n t  - 1 0 0 %  o f  s ick l e a v e  hours  a c c r u e d  o v e r  4 4 0  
h o u r s  a n d  u p  t o  880; a f t e r  2 0  y e a r s  o f  employmen t  - 1 0 0 %  o f  s ick l e a v e  h o u r s  a c c r u e d  u p  t o  8 8 0 .  
No  o t h e r  e m p l o y e e  shall b e  paid for a n y  u n u s e d  sick leave  u p o n  termination of employmen t .  

A regular  full-time e m p l o y e e ' s  u n u s e d  s ick l e a v e  shall a l so  b e  paid if, after  O c t o b e r  1, 1999, t h e  
e m p l o y e e  s u s t a i n s  a n  injury which is c o m p e n s a b l e  by t h e  City o r  t h e  City's insurer  u n d e r  t h e  
N e b r a s k a  Workers '  C o m p e n s a t i o n  Act a n d  s u c h  injury c a u s e s  t h e  d e a t h  o f  t h e  e m p l o y e e  within t w o  
y e a r s  af ter  t h e  d a t e  o f  injury. Any p a y m e n t  m a d e  pur suan t  t o  t h e  preceding  s e n t e n c e  shall  b e  
m a d e  t o  t h e  surviving s p o u s e  o f  t h e  employee ;  provided, s u c h  p a y m e n t  shall b e  m a d e  t o  t h e  
e m p l o y e e ' s  e s t a t e  if t h e  e m p l o y e e  l e aves  n o  surviving s p o u s e  o r  if, prior t o  h i s  o r  h e r  dea th ,  t h e  
e m p l o y e e  filed with t h e  City Clerk a written des igna t ion  of h i s  o r  h e r  e s t a t e  a s  beneficiary o f  s u c h  
p a y m e n t .  

Sec t ion  17.  P a v  Per iods .  All e m p l o y e e s  o f  t h e  City o f  La Vis ta  shall  b e  paid o n  a bi-weekly bas i s .  
T h e  p a y  period will c o m m e n c e  a t  12:01 a .m.  S u n d a y  a n d  will conc lude  a t  11:59 p .m.  o n  t h e  s e c o n d  
s u c c e e d i n g  Saturday.  O n  t h e  Friday following t h e  conclusion o f  t h e  p a y  period, all e m p l o y e e s  shall 
b e  paid for all c o m p e n s a t e d  t ime  t ha t  t h e y  h a v e  b e e n  accredi ted  with during t h e  p a y  per iod jus t  
c o n c l u d e d  

Sect ion  18.  Public W o r k s  Lunch a n d  C lean -up  Times.  Lunch period f o r  e m p l o y e e s  o f  t h e  Public 
W o r k s  Depa r tmen t  shall b e  o n e  half  h o u r  ( 3 0  minutes)  in duration. Public W o r k s  e m p l o y e e s  shall 
b e  g r an t ed  a 5 minute  c l ean -up  period prior t o  s ta r t  of lunch period, a n d  shall  b e  g r a n t e d  a n  
additional 5 minutes  c l ean -up  period prior t o  t h e  e n d  o f  t h e  w o r k  d a y .  

Sec t ion  19.  S ick  L e a v e  a n d  P e r s o n a l  Leave.  S ick  leave  a n d  p e r s o n a l  leave  will b e  a w a r d e d  a n d  
adminis tered  in conjunction with t h e  provisions s e t  forth in t h e  p e r s o n n e l  m a n u a l  a n d  t h e  
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Agreemen t  b e t w e e n  t h e  La Vista Fraternal  O r d e r  o f  Police L o d g e  No. 2 8  a n d  t h e  City o f  L a  Vista,  
a s  applicable t o  t h e  e m p l o y e e  in ques t ion .  

Sect ion 20.   Vacat ion  Leave.  Upon  satisfactory complet ion o f  six m o n t h s  cont inuous  se rv ice ,  
regular  full-time e m p l o y e e s  a n d  p e r m a n e n t  part-time e m p l o y e e s  shall b e  entitled t o  vacat ion l e a v e .  
S u c h  vacation shall  n o t  b e  u s e d  in installments o f  l e s s  t h a n  o n e  hour. Increments  o f  vaca t ion  
leave  o f  l e s s  t h a n  four  h o u r s  m u s t  h a v e  4 8  h o u r s  prior approval  a n d  c a n  b e  t a k e n  only a t  t h e  
beginning o r  a t  t h e  e n d  o f  t h e  work d a y .  

Sect ion 21.   Vacat ion Entitlement. 
A. All full-time e m p l o y e e s  w h o s e  employment  is g o v e r n e d  by t h e  A g r e e m e n t  desc r ibed  in 

Section 15, P a r a g r a p h  A. o f  this  Ordinance  shall e a r n ,  a c c r u e  a n d  b e  eligible for  vacat ion a s  
provided in s u c h  Agreemen t .  

B. All o ther  full-time Hourly Non-Exempt  Employees  shall e a rn :  six (6) d a y s  o f  paid vaca t ion  
during t h e  first y e a r  o f  cont inuous  full-time employment ;  e l even  (11) d a y s  o f  paid vaca t ion  
during t h e  s e c o n d  y e a r  o f  cont inuous  full-time employment ;  a n d  thereaf ter ,  e l even  (11) d a y s  
o f  paid vaca t ion  during e a c h  s u b s e q u e n t  y e a r  o f  cont inuous  full-time employment ,   p lus  o n e  
(1) additional d a y  o f  paid vacat ion for  e a c h  y e a r  o f  cont inuous  full-time employmen t  in 
e x c e s s  o f  t w o  years .  Notwithstanding t h e  foregoing, n o  e m p l o y e e  shall  e a r n  m o r e  t h a n  
twenty-three (23) d a y s  o f  paid vacat ion p e r  employmen t  y e a r .  

C. All M a n a g e m e n t  Exempt  Employees ,  a n d  Sa la r ied  E x e m p t  Employees ,  shall  e a r n  t e n  (10)  
d a y s  pa id  vacat ion during t h e  first y e a r  o f  con t inuous  employment ,  a n d  o n e  (1) addit ional 
vacation d a y  for e a c h  additional y e a r  o f  cont inuous  employment  n o t  t o  e x c e e d  twenty-six 
(26) d a y s .  

D. All P e r m a n e n t  Pa r t  T ime E m p l o y e e s  working a minimum o f  twenty (20) h o u r s  p e r  w e e k  shal l  
e a r n  forty (40) h o u r s  of pa id  vacat ion t ime  p e r  y e a r  af ter  six (6) m o n t h s  o f  employmen t .  
Total pa id  vacat ion t ime  e a r n e d  p e r  y e a r  shall n o t  e x c e e d  forty (40) hours .  

E. Full T ime E x e m p t  a n d  Non-Exempt  E m p l o y e e s  shall  b e  allowed t o  a c c r u e  u n u s e d  vaca t ion  
leave  f rom previous y e a r s  t o  a max imum o f  2 2 0  hours .  

F. P e r m a n e n t  P a r t  T i m e  Employees  shall  b e  allowed t o  a c c r u e  u n u s e d  vacat ion l eave  f rom 
previous y e a r s  t o  a max imum o f  1 1 0  hours .  
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Sect ion 22 .  W a g e  Tab les .  

Table  100 
Sa lar ied  E x e m p t  E m p l o y e e s  

Hourly Non-Exempt E m p l o y e e s  

Range Minimum Maximum Range Minimum Maximum 

100 Hourly 9.27 12.04 145 Hourly 16.88 21.92 
Monthly 1,607 2,087 Monthly 2,926 3,799 
Annual 19,282 25,043 Annual 35,110 45,594 

110 Hourly 11.38 14.78 150 Hourly 17.73 23.03 
Monthly 1,973 2,562 Monthly 3,073 3,992 
Annual 23,670 30,742 Annual 36,878 47,902 

115 Hourly 12.24 15.90 160 Hourly 19.45 25.26 
Monthly 2,122 2,756 Monthly 3,371 4,378 
Annual 25,459 33,072 Annual 40,456 52,541 

120 Hourly 13.16 17.09 165 Hourly 20.72 26.91 
Monthly 2,281 2,962 Monthly 3,591 4 ,664 
Annual 27,373 35,547 Annual 43,098 55,973 

125 Hourly 14.16 18.39 175 Hourly 24.42 31.71 
Monthly 2,454 3,188 Monthly 4,233 5,496 
Annual 29,453 38,251 Annual 50,794 65,957 

130 Hourly 14.65 19.02 180 Hourly 27.06 35.15 
Monthly 2,539 3,297 Monthly 4,690 6,093 
Annual 30,472 39,562 Annual 56,285 73,112 

140 Hourly 16.03 20.81 190 Hourly 33.44 43.44 
Monthly 2,779 3,607 Monthly 5,796 7,530 
Annual 33,342 43,285 Annual 69,555 90,355 

Table  200 
M a n a g e m e n t  E x e m p t  E m p l o y e e s  

Range Minimum Maximum 

200 Hourly 
Monthly 
Annual 

34.21 
5,930 

71,157 

43.65 
7,566 

90,792 

205  Hourly 
Monthly 
Annua! 

35.53 
6,159 

73,902 

45.35 
7,861 

94,328 

210 Hourly 
Monthly 
Annual 

37.81 
6,554 
78,645 

48.14 
8,344 

100,131 

215  Hourly 
Monthly 
Annual 

41.14 
7,131 
85,571 

52.50 
9,100 

109,200 
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Table 4 0 0  
Classification: FOP Collective Bargaining 

Hourly Non-Exempt 

Range A B C D E F 

4 2 6  Hrly 33.32 
5,775 

69,306 

34.70 
6,015 
72,176 

36.90 
6,396 

76,752 

423  Hrly 21.84 
3,786 

45,427 

23.32 
4,042 

48,506 

25.62 
4,441 
53,290 

27.12 
4,701 
56,410 

29.60 
5,131 

61,568 

31.14 
5,398 

64,771 

Sect ion 23.   R e p e a l  o f  Ord inance  No. 119086.  Ordinance  No. 1 1 9 0 8 6  originally p a s s e d  a n d  
approved  on t h e  19th2ftd d a y  of  March 2 0 13Q o t ob er  2 0 12  is he reby  r e p e a l e d .  

Sect ion 24.   Effective Date .  This  Ord inance  shall  t a k e  effect after  its p a s s a g e ,  approval  a n d  
publication a s  provided by law. 

Sect ion 25 .  This  Ord inance  shall b e  publ i shed  in p a m p h l e t  form a n d  t a k e  effect  a s  provided b y  law.  

P A S S E D  AND A P P R O V E D  THIS 3 R D 4 3 T H  DAY O F   S E P T E M B E RM A R G R -  2 0 1 3 .  

CITY O F  LA VISTA 

Douglas  Kindig, Mayor  
ATTEST: 

P a m e l a  A. Buethe,  C M C  
City Clerk 
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RESOLUTION NO. 

A RESOLUTION OF THE MAYOR AND CITY COUNCIL OF THE CITY OF LA VISTA, 
NEBRASKA AUTHORIZING MONTHLY VEHICLE AND MOBILE PHONE ALLOWANCES FOR 
SPECIFIC OFFICERS AND EMPLOYEES OF THE CITY. 

WHEREAS, the Mayor and City Council establish by ordinance the compensation for officers 
and employees of the City of La Vista and said ordinance establishes that the 
Mayor and Council may additionally fix by resolution such vehicle and other 
allowances as may from time to time be fixed in the municipal budget; and 

WHEREAS, the FY14 municipal budget establishes funds for vehicle and mobile phone 
allowances for various officers, employees and volunteers of the City and are 
recommended by the Finance Director and City Administrator. 

NOW, THEREFORE, BE IT RESOLVED, that the Mayor and City Council of La Vista, 
Nebraska, do hereby authorize the following vehicle and mobile phone 
allowances: 

Monthly Monthly 
Vehicle Phone 

Tier Allowance Tier Allowance 
Tier 1 $20 Tier 1 $10 
Tier 2 $30 Tier 2 $20 
Tier 3 $40 Tier 3 $40 
Tier 4 $50 Tier 4 $50 
Tier 5 $100 Tier 5 $60 
Tier 6 $150 

PASSED AND APPROVED THIS 3RD DAY OF SEPTEMBER, 2013. 

CITY OF LA VISTA 

ATTEST: Douglas Kindig, Mayor 

Pamela A. Buethe 
City Clerk 
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